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ARTICLE 1
PREAMBLE AND RECOGNITION

A. THIS AGREEMENT, entered into this_ 72 day of s\ OG- 26520 5by

and between the TOWNSHIP OF SOUTH BRUNSWICK in the County of Middlesex, a municipal
corporation of the State of New Jersey (hereinafter referred to as “the Township™), and SOUTH
BRUNSWICK SUPERIOR OFFICERS ASSOCIATION, FOP LODGE 51, duly appointed
representative of all full time Captains, Lieutenants, Sergeants, and Corporals employed by the
Township, excluding all other Patrol Officers, Deputy Chief, and the Chief of Police (hereinafter
referred to as “the FOP”), represents the complete and final understanding on all bargained issues
between the Township and the FOP.

B. The Township hereby recognizes the FOP as the sole and exclusive representative of
all employees in the bargaining unit for the purposes of collective negotiations with respect to the

negotiable terms and conditions of employment.

ARTICLE 2

MANAGEMENT RIGHTS

A. There are no provisions in this Agreement that shall be deemed to limit or curtail the
Township in any way in the exercise of the rights, powers, and authority which the Township
had prior to the effective date of this Agreement, unless and only to the extent that provisions of
this Agreement curtail or limit such rights, powers, and authority. The FOP recognizes that the
Township’s rights, power, and authority include, but are not limited to:
1. The right to manage its operation;
2. Direct, select, decrease, and increase the work force, including hiring,

promotion, demotion, transfer, suspension, discharge, or layoff. These rights,



however, shall be exercised reasonably, in accordance with this Agreement,

and for good cause;

3. The right to make all plans and decisions on matters involving its operation;

4. The extent to which any Department thereof shall be operated, the conditions
thereto, and replacements, curtailments, or transfers thereof:

5. Removal of equipment;

6. Outside purchase of products or services;

7. Means and processes of operations;

8. Materials to be used and the right to introduce new and improved methods
and facilities;

9. Maintain discipline and efficiency of employees and prescribe rules to that
effect;

10. Establish and change standards of performance;

11. Determine qualifications of employees;

12. Regulate quality and quantity of performance;

13. Run the Department efficiently;

14, Require an employee to work overtime; however, the Township will follow
and comply with the provisions of Article 6, Paragraphs B and C, of this
Agreement prior to designating and requiring a specifically selected officer to
work overtime; and

15. The scheduling of operations.

B. The Township in the exercise of any of its management rights shall, however, be

bound by the terms of this Agreement and abide by same. The Township shall exercise its

management rights in accordance with law and due process. The recognition of the management



rights of the Township is not a waiver by the FOP or its members of any rights, benefits or privileges
that the FOP or its members may have under this Agreement or other authority.
C. The FOP and its members shall have the right to grieve, under this Agreement, the

unreasonable and/or arbitrary exercise of any of the foregoing management rights of the Township.

ARTICLE 3

CONTINUANCE OF OPERATION

A. The FOP acknowledges that the need for continued and uninterrupted operations of
Township business is a concern and that there should be no interference with such operation. In light
of the foregoing and the fact that adequate procedures exist for the peaceful and orderly resolution of
grievances under this Agreement:

1. The FOP will not call or sanction any strike or concerted stoppage or slowdown
during the term of this Agreement, or take part in or instigate any job action, which
has as its purpose to influence the Township with respect to wages, benefits, working
conditions, or other incidents of employment of its members with the Township,
except as may be otherwise permitted under this Agreement. The FOP reserves the
right to engage in informational picketing.

2. Should a strike or concerted stoppage of work by employees occur during the term of
this Agreement, the FOP shall immediately and in any event no later than twenty-four
(24) hours after receipt of written notice from the Township do the following things:
a. Advise the Township in writing that the strike or stoppage has not been called

or sanctioned by the FOP; and
b. Post a copy of the following notice on the FOP bulletin board:

WE HAVE BEEN ADVISED BY THE TOWNSHIP THAT



A STRIKE, SLOWDOWN. STOPPAGE, OR OTHER JOB
ACTION HAS OCCURRED WHICH IMPAIRS THE
OPERATION OF THE DEPARTMENT. INASMUCH AS
NO STRIKE OR STOPPAGE OR OTHER JOB ACTION
HAS BEEN CALLED OR SANCTIONED BY THE FOP,
IF YOU ARE ENGAGED IN ANY SUCH STRIKE OR
STOPPAGE OR JOB ACTION, YOU ARE HEREBY
INSTRUCTED TO RETURN TO WORK IMMEDIATELY.

BY:

President, FOP
THIS NOTICE IS POSTED IN ACCORDANCE WITH
THE PROVISIONS OF THE AGREEMENT BETWEEN
THE TOWNSHIP AND THE FOP.

3. Nothing contained in this Agreement shall preclude the Township from taking
disciplinary action against any employee participating in such activities as described
herein and such disciplinary action shall include possible discharge. Nothing
contained in this Agreement shall be construed to limit or restrict the Township in its
right to seek and obtain judicial relief as it may be entitled to have in law or in equity
in the event of such breach by the FOP or its members.

4, The Township agrees that no lockout against any or all employees shall take place
during the lifetime of this Agreement.

5: The obligation of the FOP shall be limited to the performance of the acts required by
Paragraph A(2) of this Article. Upon compliance by the FOP with the provisions of

Paragraph A(2) of this Article, the FOP and its officers, agents, and members shall



have no further liability during the term of this Agreement, or thereafter, for any
damage suffered by the Township arising from or out of any stoppage, strike,
slowdown, concerted work action, or job action which impairs the operation of the

Police Department.

ARTICLE 4

GRIEVANCE PROCEDURE

A, A grievance is defined as any dispute, controversy or issue involving the
interpretation, application, or violation (alleged or otherwise) of any provision of this Agreement or
the application of any rules, regulations, ordinances, and/or statutes which actually affect working
conditions. Only grievances, which involve interpretation, application, or violation of this
Agreement may proceed to arbitration.

B. A grievant is defined as any individual or entity which has been, is being, or may be
affected by any issue or controversy, dispute, or application as indicated in the definition of a
grievance. The FOP may initiate or file a grievance on behalf of an injured or unavailable
employee.

C. Where disciplinary proceedings have been instituted, the grievance procedure shall
not be available during the pendency of such disciplinary proceedings for issues arising out of the
subject matter of the charges. Any issues finally determined or resolved during or in the course
of a disciplinary proceeding shall be considered a final disposition as to those issues for the
purpose of any subsequent grievance. All other rights and benefits under this Agreement shall be
available to the subject officer during the pendency of any disciplinary proceedings.

D. Grievances, disputes or controversies which may arise shall be resolved in the

following manner:



1. A written grievance shall meet the following specifications:
a. It shall be specific.
b. It shall contain a synopsis of the facts giving rise to the dispute,
controversy or issue.
C. It shall specify the section of the Agreement, rule, regulations, statute,
or ordinance which has been allegedly violated, misapplied, or as to which

the dispute arises.

d. It shall state the relief requested.
€. It shall contain the date of the alleged dispute, controversy, or issue.
f. It shall be signed by the grievant.

2. Times as indicated exclude Saturday, Sunday, and the 15 recognized

Township holidays, except where calendar days are indicated.
E. Step Procedure:
Step One: Within twenty (20) calendar days after its occurrence, or within twenty (20)
calendar days after he/she knew or should have known of its existence, the aggrieved
employee shall discuss his/her complaint with his/her immediate supervisor. It shall be
discussed verbally and, if resolved, no further action shall be taken. If not resolved on an
informal discussion basis within three (3) working days, the grievance shall be reduced to
writing within seven (7) calendar days, signed by the aggrieved employee, and submitted to
the Chief Designee at Step One. In no event shall a grievance be initiated more than twenty
(20) calendar days after its occurrence or more than twenty (20) calendar days after the
grievant first knew or should have known of its existence. The Chief Designee shall
investigate the grievance and provide a written answer to the grievant within seven (7)
calendar days of the date of submission. The time limit in preparing a written grievance or

written response may be waived by mutual agreement.
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Step Two: In the event the grievance is not resolved at Step One, or if no written

response is received by the grievant, the grievance shall then be submitted in writing by the
grievant to the Chief of Police, with a copy to the Township Manager within seven (7)
calendar days of the response or from the time limit to provide the response has occurred.
The Chief of Police shall submit his written answer to the grievant within seven (7) calendar
days. This time limit may be waived by mutual agreement.

Step Three: In the event the grievance shall not have been resolved at Step Two, or if no
written response from the Chief of Police is received by the grievant, then the grievance shall
be submitted to the Township Manager by the grievant within seven (7) calendar days of the
response or from the time limit to provide the response has occurred. The Township
Manager shall investigate and report his/her findings and recommendations, in writing,
within seven (7) calendar days to the grievant, the Chief of Police, and to the attorney or
representative for the grievant, if any, and to the Union. In the event the Township Manager
fails to render his/her report, recommendations, and findings, in writing, within seven (7)
days after his/her receipt of same unless the parties agree, in writing, to extend such time then
the grievance shall automatically advance to Step Four.

1. Any employer grievance will be filed with the FOP president at Step Three.
The FOP president shall respond, in writing, within seven (7) calendar days to the Township
Manager. The times indicated may be extended by mutual agreement.

2. Following the submission of the Township Manager’s answer (or the FOP
president, as indicated in Step Three for employer grievance) matters which are unresolved
shall be discussed at a meeting between the parties, during which all pertinent facts and
information will be reviewed in an effort to resolve the matter through conciliation.

Step Four: Within twenty (20) days (exclusive of designated holidays and Saturdays and

Sundays) of the Township Manager’s decision or twenty-seven (27) days after submission of

7



the grievance at Level Three if no response is received, the FOP, if it finds the grievance to
be meritorious, may apply to the Public Employment Relations Commission (PERC) for
binding arbitration. The selection of an arbitrator and the arbitration shall be in accordance
with the rules and procedures of PERC. Simultaneously, with application to PERC, the FOP
will notify, in writing, the Township of its arbitration petition.

1. The decision of the arbitrator shall be in writing and shall include the reasons
for such decision.

2. The decision of the arbitrator shall be binding upon the Township, the FOP,
and the employee.

3. The parties may direct the arbitrator to decide, as a preliminary question,
whether he/she has jurisdiction to hear and decide the matter in dispute.

4, The costs for the services of the arbitrator shall be borne equally by the FOP
and the Township. Any other expenses including, but not limited to the presentation of
witnesses, shall be paid by the parties incurring same,

5. The arbitrator shall be bound by the provisions of this Agreement and the
Constitutions and Laws of the State of New Jersey and the United States of America, and
shall be restricted to the application of the facts presented to him involved in the grievance.
The arbitrator shall not, in any way, have the authority to add to, modify, or detract from the
provisions of this Agreement or any amendment or supplement thereof.

6. Upon prior notice of the authorization of the Chief of Police, the designated
FOP representative shall be permitted as a member of the Grievance Committee to confer
with employees on specific grievances in accordance with the grievance procedure set forth
herein during the work hours of employees.

7. Only one (1) issue at a time may be submitted to a single arbitrator.

8. The FOP may not withdraw any notice of its desire to arbitrate a case or

8



otherwise discontinue arbitration proceedings except with prejudice, unless the Township

shall consent that such withdrawal or discontinuance is without prejudice.

9. Grievance resolutions or decision at Step One through Step Four shall not
constitute a precedent in any arbitration or other proceeding unless a specific agreement to
that effect is made by the Township and the FOP.

F. Upon prior notice and authorization of the Chief of Police, one designated FOP
representative shall be permitted as a member of the Grievance Committee to confer with
employees and the Township on specific grievances in accordance with the grievance procedure
set forth herein during the work hours of employees, without loss of pay, provided the conduct of
said business does not diminish the effectiveness of the Township or require the recall of off duty
employees.

G. The time limits expressed herein shall be strictly adhered to. If any grievance has not
been initiated within the time limits specified, then the grievance shall be deemed to have been
abandoned. If the grievance is not processed to the next succeeding step in the grievance
procedure within the time limits prescribed thereunder, then the disposition of the grievance at
the last preceding step shall be deemed to be conclusive. The decision on a grievance at any step
shall rely on the material presented. Reasonable disclosure will not be withheld involving any
correspondence from either party, providing it directly relates to the party or parties involved in
the grievance and directly relates to the grievance itself. If a decision is not rendered within the
time limits prescribed for decision at any step in the grievance procedure, then the grievance
shall be deemed to have been denied. Nothing herein shall prevent the parties from mutually
agreeing to extend or contract the time limits for proceeding with the grievance at any step in the

grievance procedure.



ARTICLE 5

LONGEVITY PLAN

A. All Officers covered by this Agreement shall receive the following longevity
benefits:
At the start of 5 years of continuous service,

an annual payment of..............ooooiiiiin. $1500.00

At the start of 10 years of continuous service,

an annual paymentof....................o $3500.00

At the start of 15 years of continuous service,

an annual payment of................c $5000.00
At the start of 20 years of continuous service,
an annual payment of...................coo $7500.00

B. Payment shall start on January 1* of the year in which they meet the time
requirements listed in Paragraph A.

C. Longevity, salary, or wage stability increases shall be considered part of the officer’s
regular pay for the purpose of retirement benefits.

D. “Continuous employment service” shall mean continuous employment by the
Township without breaks in service from year to year, except for annual vacation, earned sick leave,
extended sick leave, service in the Armed Forces of the United States, any period the officer was
not engaged in active duty as a result of a pending or finally determined disciplinary action,
layoffs, time off as may be particularly specified in this Agreement, and authorized leave of
absence up to one (1) year. The period of a layoff shall not constitute a break in service, but the
period of layoff shall not be credited to the officer’s record for all related benefits.

E. Such payments shall be pro-rated in paychecks.

10



ARTICLE 6

HOURS OF WORK AND OVERTIME/SCHEDULING

A. Hours of Work:

1. Work Schedule. Effective September 1, 2001, officers shall work in
accordance with the following schedule:

Patrol Division: (“Modified 3/3/ Schedule™) The work schedule shall
consist of a 10.5 hour workday on a 28 day rotation of 3 days on/3 days off, 3
days on/3 days off, 2 days on/3 days off, 3 days on/3 days off, and 3 days on/2
days off for the patrol division.

Bureaus: The work schedule shall consist of a 9% hour workday with
4 days on followed by 3 days off. The days off shall be Saturday, Sunday and
Monday or Friday, Saturday and Sunday, with scheduling to provide adequate
coverage Monday through Friday. Selection of days off shall be by seniority.

Other Assignments: Other assignments for Sergeants, Lieutenants and Captains will

retain their current 5/2 work schedule unless otherwise directed by the Chief.
Effective January 1, 2015, officers working a 5/2 schedule shall receive 120 hours of schedule
adjustment time per year, prorated if working 5/2 schedule for less than full year. Schedule
adjustment hours may not be accumulated but must be used by Officers entitled to such hours during
the year in which those hours are earned or forfeited unless Officers are unable to use the time due to
working conditions or job-related injury.
2, Hours of Work: The hours of work shall be as follows:
a. Patrol Division
6:30 a.m. to 5:00 p.m.

2:00 p.m. to 12:30 a.m.

11



10:00 p.m. to 8:30 a.m.
b. Traffic Unit

6:00 a.m. to 3:15 p.m.

11:00 a.m. to 8:15 p.m.

c. Detective Bureau

8:00 a.m. to 5:15 p.m.
1:45 p.m. to 11:00 p.m.
The Chief may adjust scheduled shift start or end times for bi-annual training, quarterly FAM
Fire training, and other training that cannot be completed during normal shift hours. The officers
will be provided with a minimum of 20 days’ notice.

3. Training/Education Days: The FOP agrees that officers who are assigned to

the “Modified 3/3 Schedule” and 4/3 schedule shall pay back to the Township a total of 2 days per
year for training at no additional compensation. Training/Education shall be administered as follows:
a. Shall be scheduled with not less than 10 days’ notice to the officer.
b. The Township must excuse an officer from training if he has
unchangeable plans.
c. Training may only be scheduled on a 3-day off cycle and the
Township will make every reasonable effort to schedule training on
the first or third day of the 3-day off cycle.
4. Meals: Each Officer shall be entitled to the full forty-five (45) minute paid
meal time in each shift.
5. There will be an appropriate conversion of all forms of paid time off from
days to hours based on an eight and one half (8.5) hour workday to provide that the current level of
benefits is not increased by virtue of the new work schedule. The exception shall be personal days

which shall remain on a day for day basis.
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6. Modified Duty which shall be granted at the discretion of the Township shall
be one of the following schedules:
8:00 a.m. to 5:15 p.m.
11:00 a.m. to 8:15 p.m.
1:45 p.m. to 11:00 p.m.

B. When Overtime QOccurs:

1. Overtime shall be paid to an Officer when he is required or requested to work
in excess of a regularly scheduled workday, or on a regular scheduled day off.

2. Any appearances in any Court or Administrative Agency in any proceedings,
or in the Prosecutor’s Office in connection with any investigation or criminal case, qualifies as time
worked for inclusion in the overtime category, so long as the appearances were on proper order.

3. Any Officer engaged in legitimate off-duty police related activities pertaining
to criminal, quasi-criminal, or disorderly person’s offense shall be compensated in compensatory
time at the rate of time and one-half, not to exceed four and one-half (4%2) hours per incident.

4. The taking of compensatory or vacation time shall not preclude the working
of overtime or quasi duty assignments provided it does not short the shift that the Officer is currently
working.

C. Overtime Pay Rate

1. Overtime shall be paid to Corporals, Sergeants and Lieutenants only at an
hourly rate of time and one-half. The hourly rate is to be determined by dividing the officer’s
established annual salary by 1920.

2, There is no guarantee of overtime hours. Employees will be required to work
overtime during non-scheduled periods when the necessities of the Township demand such work. In

administering the requirement to work overtime, the Township will make a reasonable effort to
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excuse employees who have personal commitments. This will not reduce the employee’s obligation
to work overtime when assigned.

3. Employees recalled for work which is not contiguous with the front or
backside of the employee’s workday shall be entitled to a minimum of three (3) hours’ pay. The
Township retains the right to keep the employee for the full time period except for court time.

4. The Officer may elect to take his/her regularly scheduled day off at a time
prior to attending the first day of a course or subsequent to completion of the course in compensation
for his regularly scheduled day off, if approved by the Chief of Police or designee.

S. All compensatory time may be accumulated or taken at the officer’s leisure,
subject to approval of the Chief of Police or designee, which approval shall not be unreasonably
denied. Upon resignation, retirement, or death, all compensatory time may be utilized as terminal
leave or shall be paid in cash to the officer at the officer’s option, or his beneficiary, at the rate of pay
then existing at the time of resignation, retirement, or death.

6. Each officer shall be entitled to thirteen and one-half (13%) hours of off duty
time between each regular ten and one-half hour (10%%) tour. Each officer assigned to a bureau shall
be entitled to fourteen and three-quarters (14%) hours of off-duty time between each regular nine and
one-quarter (9%) hour tour. Each Lieutenant and Captain shall be entitled to sixteen (16) hours of
off-duty time between each regular eight (8) hour tour. This clause shall not apply where the officer
agrees or is required to work overtime or where manpower is required in declared emergency
situations.

7. Comp time can be accumulated up to the limit proscribed by the Fair Labor
Standards Act ("FLSA"), which is currently 480 hours. Comp time can be used in accordance with
the rules and case law governing and interpreting the FLSA. Bargaining unit members will be

compensated for accumulated but unused comp time at the cessation of employment with the
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Township consistent with the current method for compensating an Officer who separates

employment and pursuant to the parties' Collective Negotiations Agreement and the FLSA.

ARTICLE 7
VACATIONS
A. Full-time officers shall receive the following vacations:
1. Officers with five (5) or less years of service shall earn 8.5 hours vacation for

each month of service to a maximum of 102 hours.
2. Officers with over five (5) years of service shall be entitled to working days

of vacation leave with pay and benefits each fiscal year in accordance with the following schedule:

Upon completion of five years of service...................... 153 hours
Upon completion of ten years of service...................... 170 hours
Upon completion of fifteen years of service................... 187 hours
Upon completion of twenty years of service................... 204 hours
Upon completion of twenty-five years of service............ 221 hours

All vacation time for the calendar year shall be deemed earned in full as of January I,
provided the officer meets the years of service requirement during the calendar year.

B. All vacation shall be approved on a first come basis, regardless of seniority.
Seniority within rank will be used as a tiebreaker in the event two (2) employees submit their
requests at the same time. Officer cannot be denied vacation time unless it brings the shift below
minimum staffing levels or there is a recognized emergency.

C. When an employee requests permission to use an individual vacation day or partial
vacation day, such request may be granted at the discretion of the Chief of Police or designee,

provided minimum manpower levels are maintained.
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D. Any employee who is on an unpaid leave of absence shall have his/her vacation, sick,
and personal time for the year pro-rated for the time absent.

E. Changes in the scheduling of vacations will not be permitted without the prior
approval of the Chief of Police or designee.

F. If, for any reason, an employee’s vacation is canceled or not taken as scheduled, the
vacation shall be rescheduled.

G. Each officer, without restriction, shall be entitled to carry over up to ninety-five (95)
earned and accumulated vacation hours into the next calendar year. All carried over vacation time
shall be utilized by the officer in the calendar year in which the vacation entitlement was carried into.
No carried over vacation time may be further carried over or accumulated unless the officer is unable
or prevented from taking any vacation due as a result of municipal business, working conditions, or
job related injuries; his/her earned accumulated vacation shall be carried over into the next calendar
year no matter the number of unused earned vacation hours.

If required by law and notwithstanding the preceding paragraph, for employees hired
on or after May 21, 2010, only 95 hours of vacation time may be carried over into the next calendar
year when an officer is unable to use such time due to pressures of Police Department operations.
Any vacation hours carried over and not used in the next calendar year will be forfeited.
Notwithstanding the preceding two sentences, for employees hired on or after May 21, 2010,
vacation time that an employee is unable to take because of duties directly related to a governor-
declared state of emergency may be carried over until the days are used.

H. The last year’s earned vacation time may be taken as terminal leave upon the officer’s
separation. Vacation time will not be prorated in an officer’s year of separation if he separates on or
after March 1* of that year. Arrangements will be made so that the officer does not lose any benefits,
rights or privileges upon retirement and is allowed to work the remaining required time to become

eligible for any benefits.
16



ARTICLE 8

SALARY AND SHIFT DIFFERENTIAL

A. Each officer shall receive compensation for each hour of quasi-duty performed.
Effective January 1, 2023, the quasi-duty hourly rate shall be $90.00. The Department agrees to post
all requests for off-duty work. A list shall be established, and off-duty work will be assigned to the
officer with the least number of off-duty work hours. Seniority shall prevail if two or more officers
have the same number of off-duty work hours.

B. (1) The Corporal rate shall be 7.5% above Patrol Officer First Class rate.
Following that calculation there shall be General Wage Increases applied to the Corporal rate

effective January 1 of each year of the 5-year agreement as follows:

a) 1/1/2023 - $750 + 3.5%
b) 1/1/2024 - $750 +3.5%
c) 1/1/2025 - $750 +3.5%
d) 1/1/2026 - $750 + 3.5%
€) 1/1/2027 - $750 + 3.5%

(2) The first-year Sergeant’s rate (SGT1) shall be 2.5% above the Corporal rate,
awarded at promotion to Sergeant. The second-year Sergeant’s rate (SGT2) shall be 2.5% above
SGT1, awarded upon completion of one year at SGT1. The third-year Sergeant rate (SGT3) shall be
2.5% above SGT2, awarded upon completion of one year at SGT2. The fourth year Sergeant rate
(SGT4/Sergeant First Class) shall be 5% above SGT3, awarded upon completion of one year at
SGT3. The Lieutenant rate shall be 10% over SGT4/SFC, awarded upon promotion to Lieutenant.
The Captain rate shall be 12.5% over the Lieutenant rate, awarded upon promotion to Captain.

3) The salaries of all negotiations unit members shall therefore be as follows for

the five calendar years at issue:
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1/1/2023

$750 +3.5%

1/1/2024

$750 +3.5%

1/1/2025

$750 +3.5%

1/1/2026

8750 +3.5%

1/1/2027

$750+3.5%

[ 2023 2024 2025 2026 2027
Corporal 153,452.00 | 159,542.00 | 165,846.00 | 172,371.00 | 179,123.00
Sergeant 1% Year 157,288.00 | 163,531.00 | 169,992.00 | 176,680.00 | 183,601.00
(SGT1)

Sergeant 2" Year 161,220.00 | 167,619.00 | 174,242.00 | 181,097.00 | 188,191.00
(SGT2) -

Sergeant 3" Year 165,251.00 | 171,809.00 | 178,598.00 | 185,624.00 | 192,896.00
(SGT3)

Sergeant 4" Year — 1% | 173,514.00 | 180,399.00 | 187,528.00 | 194,905.00 | 202,641.00
Class (SGT4/SFC) | )
Lieutenant 190,865.00 | 198,439.00 | 206,281.00 | 214,396.00 | 222,795.00
Captain 1214,723.00 | 223,244.00 | 232,066.00 | 241,196.00 | 250,644.00 |
| Lieutenant + OEM [ 192,774.00 [ 200,423.00 | 208,344.00 [216,540.00 | 225,023.00 |

4) All employees promoted to the rank of Sergeant shall be reclassified as
Sergeants First Class (with the receipt of the stipend in effect at that time) after employment in the
position of Sergeant for a period of three (3) years.

(5 All salary levels set forth above shall receive the following non-cumulative

annual salary adjustments which shall be included with and considered part of the officer’s base

annual salary for all purposes, and paid with the regular periodic installments of such base salary:

Effective 1/1/23 oo $3,000
Effective 1/1/24 ..o $3,000
EffECtiVe 171725 oo erereeeseveeeeenns $3,000
Effective 1/1/26 ..occeeeiiiieeeeeecesci $3,000
Effective 1/1/27 covvioivviiiiiiiee e $3,000

These salary adjustments will not be compounded by general wage increases in accordance with the

present contract and practice.
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C. Superior Officers covered by this Agreement who start their shifts between 11:00
a.m. and 11:00 p.m. shall be entitled to the appropriate shift differential, including Superior Officers
who are not assigned to Patrol. Shift differential will only be paid for hours actually worked on a
shift where differential is paid. The appropriate shift differentials are set forth on the Shift
Differential chart attached as Exhibit A.

D. The hourly rate for purposes of determining shift differential pay, only, shall be
determined by first dividing the individual officer’s established annual salary by 2080; the
resulting figure shall then be increased by three percent (3%) or five percent (5%) of its own
value, as the case may be.

E. Any employee in the sole opinion of the Chief of Police who has attained the
credentials necessary for the position of traffic reconstruction expert and is on call for seven (7)
consecutive days or more shall receive an annual stipend of $1000 to be paid in money bi-weekly, or
compensatory time, at the employee’s option. If multiple employees attain this status and are on
call, then such monies shall be shared accordingly.

F. Lieutenant, Detective Sergeant, and Traffic Sergeant shall receive one (1) day of
compensatory time per month for being on on-call status.

G. Captains who are on call shall continue to receive 1Y% days of compensatory time per
month to compensate them for time being on an on-call status.

H. Patrol Division Sergeants who work at least one rotation during the month shall
continue to receive four (4) hours of compensatory per month to compensate them for pre and post
muster time that they are required to attend.

L. Acting assignments may be made by the Chief or his designee where appropriate for
the efficient operation of the department consistent with the following provisions:

L. A Sergeant may serve in an acting capacity for a Lieutenant and a Lieutenant

may serve in an acting capacity for a Captain.
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2. An Officer must work 80 consecutive hours in performance of the duties and
responsibilities of the higher titled position to receive acting pay, and if this eligibility requirement is
met, then acting pay will be made retroactive to the first hour of work in the higher title. Acting pay
consists of the base rate of pay for the higher title exclusive of longevity converted to a daily rate
using 261 as the divisor.

J. Deputy OEM Coordinators shall receive 1% over base pay, which shall be included
with and considered part of the officer’s base annual salary for all purposes and paid with the regular
periodic installments of such base salary.

ARTICLE 9

DEDUCTIONS FROM SALARY

A. The Township agrees to deduct from the salaries of its employees, subject to this
Agreement, dues to the FOP. Such deductions shall be made in compliance with Chapter 123,
Public Law of 1974, N.J.S.A. (R.S.) 52:14-15.9¢ as amended.

B. A check-off shall commence for each prospectively promoted employee who signs a
properly dated authorization card, supplied by the FOP and verified by the Township treasurer,
during the month following the filing of such card with the Township.

C. [f during the life of this Agreement there shall be any change in the rate of
membership dues, the FOP shall furnish to the Township written notice thirty (30) days prior to the
effective date of such change and shall furnish to the Township either new authorizations from its
members showing the authorized deduction for each employee, or an official notification on the
letterhead of the FOP, signed by the president of the FOP, advising of such changed deduction.

D. The FOP will provide the necessary “check-off authorization” form and the FOP will
secure the signatures of its members on the forms and deliver the signed forms to the Township

Manager.
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E. Any such written authorization may be withdrawn consistent with applicable law by
the filing of notice of such withdrawal with the Township Manager. The filing of a notice of
withdrawal shall be effective to halt deductions in accordance with N.J.S.A. 52:14-15.9¢ as amended.

F. The FOP shall indemnify, defend, and save the Township harmless against any and
all claims, demands, suits or other forms of liability that shall arise out of or by reason of action
taken by the Township in reliance upon salary deduction authorization cards, as furnished by the
FOP to the Township, or in reliance upon the official notification on the letterhead of the FOP and

signed by the president of the FOP advising of such changed deduction.

ARTICLE 10

FUNERAL LEAVE

A. In the event of death in the employee’s immediate family, the employee shall be
granted time up to five (5) days leave without loss of pay. Such leave must be utilized within twenty
(20) days of the day of the death.

B. The “immediate family” shall include only spouse, child (including stepchild),
brother, sister, parent, grandparent, father-in-law, or mother-in-law of the employee.

C. Reasonable verification of the event may be required by the Township.

D. Any police officer wishing to utilize additional time beyond that which is granted in
Paragraph A of this Article has the option of using accumulated vacation and personal days in
order to extend his/her time off due to extenuating circumstances resulting from the death of a
spouse, child, or parent. If an officer has four (4) or fewer days remaining, he shall have the right

to charge against next year’s vacation and personal days the difference between the number of
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days he has remaining and five (5) days. If an officer has no vacation or personal days remaining,
then he shall have the right to take up to five (5) days’ advance leave against the next year’s vacation

and personal days’ entitlement as selected by the officer, upon application.

ARTICLE 11
INSURANCE
A. 1. The Township shall provide a prescription plan, hospitalization insurance
coverage, and major medical insurance for officers and eligible dependents in accordance with the
terms, conditions and definitions of the Horizon policies of insurance, or equivalent coverage, at full
cost to the Township except that employees shall contribute to the cost of medical insurance in
accordance with the Tier 2 provisions of P.L. 2011 Ch. 78 not to exceed 6% of employee’s salary and
not less than the amount provided for in P.L. 2010 Ch. 2, which provisions are incorporated by
reference as if set forth herein at length. All contributions for health insurance shall be by automatic
payroll deduction in equal installments with the Township’s regular payroll cycle and shall be
deducted on a pre-tax basis. The Township shall continue to provide the current Blue Cross/Blue
Shield dental plan and an optical plan in accordance with present practice.
2. The Township shall continue to provide prescription coverage through
Horizon as it may be amended with employees to be responsible for all co-payments.
B. The Township has the right to change insurance carriers or institute a self-insurance
program, so long as the same or substantially similar benefits are provided and no costs are
assessed against the FOP. The Township agrees to give notice of such change. The Township will
provide a comparison analysis of benefits prior to any contemplated change.
C. The Township shall provide retiree medical benefits and prescription plan for the

retiree and family after twenty-five (25) years of service within PFRS with at least fifteen (15) years
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of service with the Township and/or ordinary and accidental disability retirement until the employee
is eligible for Medicare. Officers who qualify for health benefits in retirement shall not be required
to make contributions to the costs of such benefits. If the employee retires with twenty-five (25)
years’ service within PFRS with a minimum of fifteen (15) years’ service with the Township, the
employee and his/her family shall receive dental insurance until eligible for Medicare.

D. If an employee retires on or after January 1, 2004, and receives retiree benefits under
the provisions of this Article and dies while receiving such benefits, the spouse and eligible
dependents shall continue to receive such benefits until the spouse becomes eligible for Medicare,
remarries or obtains insurance from another source, or the eligible dependents are
deemed emancipated and no longer covered under the terms of the insurance policy. This benefit
shall only be available for the spouse and eligible dependents of the retiree at the time of retirement.
If the retiree remarries after retirement, the Township shall have no obligation to provide these
benefits to that spouse or those dependents.

k. If an employee dies "off the job", the family shall receive medical insurance coverage
for a period of five (5) years or until the spouse remarries or obtains employment, which provides
medical insurance coverage.

F. If the employee dies on the job, the family shall receive ten (10) years medical
insurance until the spouse remarries or obtains other employment which provides medical insurance
coverage.

G. Upon eligibility for Medicare, the Township will pay for a supplemental Medicare
policy only.

H. If the dental plan should become unavailable to retirees, the parties agree to enter into
negotiations over the manner in which the retirees would be made whole under the terms of the

Agreement pursuant to N.J.S.A. 34:13A-16.
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ARTICLE 12
HOLIDAYS

A. All employees shall receive fifteen (15) paid holidays (including Juneteenth). The
holidays shall be designated by the Township Council annually.

B. Any employee who is on an unpaid leave of absence shall not be eligible for paid
holidays which fall during the employee’s leave of absence.

C. The holiday payment will be calculated according to the following formula: (Salary +
Longevity/181 x 15 holidays). Holiday payments shall be pro-rated for length of service during the
year and shall be included with and considered part of the officer’s base annual salary for all
purposes and paid with the regular periodic installments of such base salary. Holiday pay as a

separate form of compensation shall be eliminated.

ARTICLE 13

MILITARY LEAVE

A. Leave Entitlement

An officer deployed for long term active duty will be placed on a 5-2 schedule (8
Hour day) by reason of which a bank of hours will be established in the base amount of
240 hours for reservist and 720 hours for National Guard members to be used for military
time off with full pay.

In accordance with State and/or Federal regulations, an officer who is a member
of the reserve component of any United States armed force, the National Guard of any
state and or the New Jersey State militia or the organized militia of another State, shall be
entitled to a leave of absence, without pay, for Inactive Duty Service, as defined by State

and Federal law and regulations.

B. Verification of Leave

An officer who requests a leave of absence for military leave of any type must
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provide their department and/or the Township Manager with a copy of their military
orders and military base pay documentation, and subsequently with a copy of their orders
terminating their active duty. Failure to provide the required documentation may result in

the delay and/or denial of paid leave.

C. Continuation of Benefits

Employees on active military service will continue to receive paid health insurance
coverage during the period of any paid leave plus an additional thirty days calendar days
after the paid leave is exhausted as long as all required employee contributions are made.
After this period has expired, employees may continue coverage for themselves or their
dependents under the Township’s group plan by taking advantage of the COBRA

provision.

D. Service/Seniority Credit

Members of the State administered retirement systems (PFRS) are eligible to
continue accruing service credit in the system during the period of military leave.
However, the member is responsible to make up any contributions in order to receive full
service credit for the period of military service.

An employee reinstated after a period of military service is entitled to seniority
and all rights based on seniority that they would have attained had they remained
employed. In order to be eligible for reinstatement the employee must be released from
active duty under honorable circumstances and must return to work within the following
time limits:

(a) for service less than thirty-one (31) calendar days, the employee must
return to work on the beginning of the first regularly scheduled workday
or eight (8) hours after the end of military duty, with reasonable
allowances for commuting;

(b) for service of thirty-one (31) to one hundred eighty (180) calendar days,
the employee must submit an application for reinstatement within fourteen
(14) calendar days after completing military duty;

(c) for service greater than one hundred and eighty (180) calendar days, the
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employee must submit an application for reinstatement within ninety (90)
calendar days after completing military duty.

E. Accrual of Benefits

A qualifying employee on Military Leave of Absence with pay will continue to
accrue vacation, personal and sick leave.

A qualifying employee on military leave of absence without pay that is less than
two (2) consecutive weeks shall continue to accrue vacation, personal, and sick leave. A
qualifying employee granted a military leave of absence, without pay that is more than
two (2) consecutive weeks shall not accrue vacation, personal, and/or sick leave during

such leave of absence.

F. Use of Accrued Time

A qualifying employee eligible for a military leave of absence without pay, may,
with advance notice, use accrued vacation, personal leave, or compensatory time during
such military leave of absence. Sick leave shall not be used for a military leave of

absence.

ARTICLE 14

LEAVE OF ABSENCE

Any employee may request a leave of absence without pay, not to exceed thirty (30)

continuous calendar days, by submitting in writing all facts bearing on the request to his/her

supervisor, who will append his/her recommendations and forward the request to the Township

Manager. The Township Manager will consider each such case on its own merits, and a decision

in one case shall in no event be deemed to have established a precedent in another. Any request

for an extension of time shall be at the discretion of the Township Manager. Such leave of

absence shall not be deemed to be part of the term of employment.
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ARTICLE 15

PROBATIONARY PERIOD

All employees promoted during the term of this Agreement shall serve a probationary
period of one (1) year from the date of promotion. The probationary period may be extended at

the discretion of the Chief of Police, up to an additional ninety (90) days.

ARTICLE 16

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any employee
or group of employees is held to be contrary to law, then such provision or application shall not
be deemed valid and subsisting, except to the extent permitted by law, but all other provisions or

applications shall continue in full force and effect.

ARTICLE 17

PERSONAL DAYS AND UNIFORM MAINTENANCE DAY

A. Each police officer shall receive three (3) personal days each year which cannot be
accumulated beyond December 31st, except as provided herein. All personal days shall be available
for use as of January 1 of the calendar year. The last year’s earned personal days may be taken as
terminal leave upon the officer’s separation. Personal days will not be prorated in an officer’s year of
separation if he separates on or after March 1% of that year.

B. Oral notification supplied two (2) hours in advance, to the proper authority, shall be
required for the use of a personal day or uniform maintenance day.

C. The arbitrary refusal to grant an officer personal leave shall be considered a breach of

this clause and liquidated damages of one (1) day’s pay shall be awarded to the officer if, at the end
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of the calendar year, he has any personal days left, which because of the refusal he was not able to
utilize or take advantage of. The liquidated damages shall be paid to the officer separate and apart
from all other remuneration and benefits and shall be payable in a lump sum within thirty (30) days
after the expiration of the calendar year. The officer shall be paid one (1) day’s liquidated damages
for each day he was unable to take personal leave according to the terms herein.

D. In addition to the above personal time, each January | each Officer shall be granted
one work day off per year with pay for time spent off duty maintaining Department issued uniforms
and weapons. A day shall constitute the member’s normal working shift. The member may schedule
the day off or call it in at least two hours prior to their scheduled tour of duty. This day may not be
carried over to the next calendar year. The uniform maintenance day will not be prorated in an

officer’s year of separation if the separation occurs on or after March 1% of that year.

ARTICLE 18

OUTSIDE EMPLOYMENT AND ACTIVITIES

A. Employees shall be entitled to engage in any lawful activity and obtain any lawful
work while off duty, subject to the limitations of this Agreement, up to twenty-five (25) hours per
week, excluding quasi-duty. No Officer will be permitted to work at secondary outside
employment during any hours for which sick time is claimed or within twelve (12) hours thereof
unless the Township Manager specifically approves it.

B. It is understood that full-time employees will consider their position with the
Township as their primary employment. Any outside employment or activity must not interfere with
the employee’s efficiency in his/her position with the Township and must not constitute any conflict

of interest.
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C. All outside employment shall be listed with the Chief of Police. The information
provided to the Chief of Police shall include the outside employee’s name and address, and the
employer’s name, address, and the employee work schedule. This list must be updated with changes
annually. Employees must fill out forms whether employed outside or not.

D. In the event an Officer receives any compensation, by reason of any claim for injuries
or sickness , which injuries or sickness are directly or indirectly caused by or arise out of the outside
employment for which permission is granted, and the Officer receives ordinary disability benefits as
provided in N.J.S.A. 34:15-1, et seq., the amount of the Township salary or disability payments
otherwise due to the Officer shall be reduced by the amount of compensation received by the Officer
because of said injuries or sickness. This provision applies to those injuries described above even

for employment for which permission was neither sought nor granted.

ARTICLE 19

UNIFORMS/CLEANING AND EQUIPMENT

A. Notwithstanding the elimination of clothing allowance as a separate form of
compensation, all officers are required to continue to maintain their clothing and uniforms in
accordance with departmental rules and regulations.

B. If at any time the Township makes any uniform change, the initial cost of requiring
each officer to change his/her uniform shall be borne by the Township.

C. Any officer who has had his uniform damaged in the line of duty shall have that
portion or all of his uniform completely replaced and the costs shall be borne by the Township. Any
item of personal property, belonging to an officer, which is damaged in the line of duty, shall be

reimbursed up to a maximum of $80 per incident.
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D. The term “in the line of duty,” for the purposes of Paragraph C of this Article, only
shall mean police activity or action of an affirmative or defensive nature. Such action shall include,
but not be limited to situations such as searches, seizures, arrests, physical conflict, use of force,
confrontations, result of third-party actions, aid to distressed parties, accident scenes,
administration of first aid, investigations, civil disputes and disturbances, riot control, civil
defense emergencies, and the like. It shall not include a fall, the soiling or damage to the uniform
or personal effects that did not occur as the result of or arise out of situations calling for
affirmative or defensive action in the line of duty.

E. The officer must make a full report for items damaged and how it occurred, plus turn

in damaged equipment.

F. The Township will replace body armor 30-days prior to the manufacturer’s expiration
date.
ARTICLE 20
PERSONNEL FILE
1. A personnel file shall be established and maintained for each Officer covered by this

Agreement. Such files are confidential records and shall be maintained in the Township
Manager's Office, with a copy of pertinent records to also be kept in the Office of the Chief of
Police and may be used for evaluation purposes by the Police Chief.

2. Upon advance notice and at reasonable times, any member of the FOP may at any
time review his personnel file. However, this appointment for review must be made through the
Township Manager or designee for files in the Township Manager's Office, or through the Chief

of Police or designee for any files in the Chief of Police's Office.
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3. Whenever a written complaint concerning an Officer or his actions is to be placed in
his personnel file, a copy shall be made available to him and he shall be given the opportunity to
rebut it if he so desires, and he shall be permitted to place said rebuttal in his file. When the
Officer is given a copy of the complaint; the identification of the complainant shall be excised.
However, if any disciplinary action is taken based on any complaint, then the Officer shall be
furnished with all details of the complaint, including the identity of the complainant.

4. All personnel files will be carefully maintained and safeguarded permanently, and
nothing placed in any files shall be removed therefrom. Removal of any material from a personnel
file by any member of the FOP shall subject that member to appropriate disciplinary action.

5 Each Officer shall be supplied with a written certification from the Employer, during
the month of November of each year, which shall state the number of accumulated vacation days,

holidays taken, sick days, personal days and any other time which is available to the Officer.

ARTICLE 21

SICK LEAVE

A. Each member of the Police Department shall be allotted 128 hours of sick leave for
the calendar year. Sick leave shall be granted to each full-time employee who, through bona fide
sickness or injury, becomes incapacitated to a degree that makes it impossible for him/her to
perform the duties of his/her position or who is quarantined by a physician because he/she has
been exposed to a contagious disease.

B. An Officer shall not be eligible to work quasi-duty or overtime until twelve (12)
hours after the end of the shift for which sick time was taken.

C. A note from a physician designated by the Township and/or the employee’s own

physician may be required as sufficient proof of the need for sick leave. When the Township
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designates its physician, the Township shall pay the costs for the doctor. When the certificate is
supplied by the employee’s physician or if the employee’s doctor is the Township physician, the
employee shall bear the cost of the doctor visit. In cases of sick leave due to a contagious disease
or exposure to same, a certificate from the Township physician or other doctor is required before
the employee is permitted to work. If the employee does not comply with a request for the above
outlined certificate, the employee involved shall suffer loss of pay for the period of time involved
in unsubstantiated sick leave and be subject to disciplinary action as outlined in Township
ordinances pertaining to police rules, regulations, and disciplinary action.

D. No employee shall be allowed to work and endanger the health and well-being of
other employees and, if the employee’s condition warrants, the employee may be directed to take
sick leave. The Chief of Police may direct the employee to the Township physician for an opinion as
to the eligibility of the employee to be absent from work.

E. Sick leave with pay shall not be allowed under the following conditions:

1. When the employee, under medical care, fails to carry out the orders of the

attending physician.

2. When an employee does not report to the Township physician as ordered by
the Chief of Police.
F. The recommendations of the Township medical physician, as well as those of the

attending physician, as to the justification for the absence from duty on account of disability or
illness or of the fitness of the employee to return to duty, shall be considered by the Chief of
Police. The Chief of Police reserves the right in such cases where there is a difference of
professional opinion between the Township physician and the personal physician to require the
employee to submit to an examination by a third doctor.

G. In charging an employee with sick leave, the smallest unit to be considered is two (2)

hours.
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H. If an employee is absent from work for reasons that entitle him/her to sick leave, the
Chief of Police or designee shall be notified as early as possible, but not later than one hour prior to
the start of the scheduled work shift from which he/she is absent. Failure to so notify the Chief of
Police or designee may be cause for denial of the use of sick leave for the absence and constitutes
cause for disciplinary action. An employee who is absent for three (3) consecutive days or more and
who does not notify the Chief of Police or some other responsible representative of the Township on

any of the first five (5) days may be subject to dismissal, barring extenuating circumstances.

L. Habitual absenteeism or tardiness may be cause for discipline up to and including
discharge.
J. Any employee who calls in sick to engage in outside employment shall be subject to

disciplinary action.

K. In cases of reported illness or disability which does not require hospitalization, the
employee shall remain at his/her residence unless authorized in writing by the attending
physician. Should it become necessary for the employee to visit a doctor or drug store, he/she
shall notify the Chief of Police or designee in advance. Absence from his/her residence without
prior notification shall be cause for disciplinary action.

L. RESERVED.

RESERVED.

RESERVED.

© z X

All advance sick leave utilized by an officer must be reimbursed by him/her to the
Township. Such reimbursement by the officer shall begin any time after his/her return to full duty,
but in any event no later than the next succeeding January 10th from the day he/she returned to full
duty. The officer concerned may return the time with any combination of overtime, sick days,
vacation days, and compensatory time, but in no event more than six (6) earned sick days in a year.

Reimbursement shall be at a minimum of one-third (1/3) of the time taken per year if thirty (30) days
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or fewer of advance sick leave were utilized. If more than thirty (30) days of advance sick leave were
utilized by the officer, then he shall reimburse the Township at a rate of less than twenty-five percent
(25%) per year.

P. Before receiving advance sick leave, the officer will execute a contract with the
Township which shall incorporate the provisions of this clause. In the event an officer resigns
voluntarily, and terminates his/her employment with the Township prior to his/her having fully
reimbursed the Township for advance sick leave utilized then, and in that event, the officer shall pay
to the Township an amount of money equivalent to one (1) days’ pay for each day of time owed. The
rate of pay shall be the rate of pay received or eligible for at the time the officer took the advance
sick leave. The “first in, first out” rule shall apply.

Q. If an officer becomes sufficiently ill so as to require in-patient hospital care while
he/she is on vacation, he/she may charge such period of illness and post-hospital recuperation against
sick leave, at his/her option. The officer must submit a doctor’s certificate as to the need for in-
hospital care and post-hospital recuperation.

R. Sick leave may be utilized by employees in the event of an injury or illness to
themselves or for any injury or illness within the members of their family. “Members of their family”
shall mean wife or husband, son or daughter, father or mother, or father-in-law or mother-in-law of
the employee.

S. During the employee’s last year of service, sick days shall be pro-rated to actual
service during the calendar year.

ARTICLE 22

FULLY - BARGAINED AGREEMENT

A. This Agreement represents and incorporates the complete and final understanding and

settlement by the parties of all bargainable issues which were or could have been the subject of
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negotiations. During the term of this Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered under this Agreement, and whether or not
within the knowledge or contemplation of either or both parties at the time they negotiated or
signed this Agreement.

B. The Township agrees not to enter into any contract or agreement with any member of
the Police Department covered by this Agreement that in any way conflicts with the recognition

clause of this Agreement.

ARTICLE 23

LEGAL REPRESENTATION AND LEGAL FEES

A. The Township agrees to provide for the defense of actions or proceedings in
accordance with N.J.S.A. 40A:14-155. If no actual or perceived conflict exists, the Township may
retain one (1) attorney to represent all defendants. If a dispute exists as to the issue of a conflict, the
Township and the FOP agree to obtain an opinion from the Attorney Advisory Board on Ethics. If a
conflict exists or is perceived, the Officer or Officers who are the defendant or defendants in such an
action shall have the right to select the attorney of his/their choice, except that the Officer or Officers
agree that the Township shall pay for such legal services only in accordance with the Statute. In no
event shall the hourly rate be less than $135.00 per hour. The defense of actions pursuant to the
Statute may include the reasonable cost of services for experts and/or investigators.

B. The Township shall supply to each police officer all necessary legal advice and
counsel in the defense or in the settlement of claims for personal injuries, death, or property damages
arising out of or in the course of his/her employment, and the Township shall pay and satisfy all
judgments against the employee arising out of such claims, except punitive damages.

C. The Township will provide false arrest insurance, including indemnification against
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compensatory damages awarded to any person in any such proceeding, up to a maximum of Five

Million Dollars ($5,000,000).

ARTICLE 24

EDUCATION AND TRAINING

A. All employees earning college credits in courses related to Police Science degrees
from a recognized or accredited school, and all employees non-matriculating at a recognized or
accredited school and earning college credits or passing courses in Police Science, shall receive a
maximum per-credit reimbursement capped at in-State tuition rate at Rutgers University for the
degree or education level (undergraduate, masters, doctoral) that the member is seeking, except when
sent for training which is paid for by the Department, with the maximum obligation for all employees
covered by this contract to be $20,000 per year. If the annual cap is not sufficient to cover all claims,
reimbursement will be done equally on a per-capita basis. Officers shall be compensated upon
submission to the Township of proof of said completion of the course or courses undertaken;
reimbursement shall constitute total payment for the credits.

B. Employees qualifying for a new degree level shall notify the Township in writing
by October Ist of each calendar year of their attainment of such new degree. Additionally,
employees who complete the requirements for a degree after October 1st of a calendar year shall
notify the Township in writing by October st of expected degree completion and shall be eligible for
that calendar year’s payment upon submission of documentation of the completion of degree
requirements, such requirements having been completed during that calendar year.

C. Any officer attending the Police Academy and/or other police training academy

recognized by the New Jersey Police Training Commission, with the consent or approval of the
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Chief of Police, shall be compensated straight time to complete the course. An officer shall be paid
for meals and transportation, if not provided, while attending the Police Academy or any

other institution that he/she is ordered or authorized to attend by the Chief of Police or designee.
Overtime compensation when attending education and training as provided in this Paragraph

shall apply when the officer is attending such course on his/her regularly scheduled day off and

then in accordance with Article 6, Paragraph C=5. An officer scheduled for training that accounts for
at least fifty (50%) percent of his regularly scheduled shift shall only be required to report to duty at
the scheduled time of the training or an appropriate time it would take to travel to the training and
shall be released from duty once the training is completed.

D. Officers attending ordered or authorized courses of training shall be compensated
with full pay and benefits. When attending police courses on scheduled days off, compensation for
other than meals, transportation, and lodging shall be as provided in this Article and Article 6,
Paragraph C-5.

E. In the event any school or academy requires overnight attendance, or if the location
of such training institution is of such distance away from the officer’s home that overnight attendance
is both desirable and convenient and facilities and means are not provided, the Township will
reimburse each officer his/her lodging and meal expenses for meals and accommodations not
provided by the training institution or the FOP. Reimbursement shall be made to the officer pursuant
to Section 4.17 of the PPPM. Where possible, the Township will make advance reservations for
lodging.

F. When the Chief of Police or designee or training officer receives notice of the
availability of state accredited police training courses, he shall immediately post all notices of same,
conspicuously for all members.

G. Employees with fewer than fifteen (15) years’ service who leave the employ of the
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Township within five (5) years of receipt of the tuition reimbursement monies shall remit all such
monies received back to the Township, except in cases of death or disability.

H. Degree compensation payable in November shall be as follows:
*A.A and A.S. $ 450
B.A. and B.S. $1000
M.A. and M.S. $1500
Ph.D. or J.D. $1500
* The A.A. and A.S. compensation above shall not be applicable for employees
employed subsequent to August 1, 1999-Regardless of the number or types of degrees to which the
Officer may be a recipient, that Officer shall be entitled to only the maximum permissible increment
payment for the highest degree held. Increment payments are separate and apart and above the
individual Officer’s base salary. Increment payments to recipients of recognized degrees shall be
made in lump sum in the last pay period of November, in each calendar year. Officers qualifying for
a new degree level shall notify the Township in writing by October 1* of the calendar year of their
attainment of such new degree. Additionally, Officers who will complete the requirements for a
degree after October 1* of the calendar year shall notify the Township in writing by October 1% of
expected degree completion and shall be eligible for the calendar year’s payment upon submission of
documentation of the completion of the degree requirements, such requirements having been
completed during that calendar year. Officers promoted on or after January 1, 2015 will not be
entitled to a Bachelor’s degree incentive if they did not have that incentive under the terms of the
PBA contract.

L. For those Officers whose degree incentive payments for 2011 were not be paid in

2011 or thereafter, this shall instead be paid at retirement.
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ARTICLE 25

SICK LEAVE PAYOUT

A. Upon separation of employment with fewer than five (5) years’ service for reasons
other than disciplinary actions, an officer shall be entitled to receive a cash payment equivalent to
twenty-five percent (25%) of the value of accumulated sick leave at the time of separation from
employment. If the individual officer has in excess of five (5) years but fewer than ten (10) years
of service at the time of separation from employment, then he/she shall be compensated at the
rate of thirty-three percent (33%) of the value of his accumulated sick leave. This paragraph shall
not apply to officers hired on or after May 21, 2010, if prohibited by law.

B. Upon retirement, within the meaning of PFRS, and subject to section A above, an
officer shall be entitled to receive a cash payment for accumulated sick leave. Officers hired before
May 21, 2010, shall be paid at their hourly base rate, up to the maximum payout of $20,000. Officers
hired on or after May 21, 2010, shall be paid at their hourly base rate, up to the maximum payout as
limited by law, which is currently $15,000. Upon the death of an Officer, his/her beneficiary shall be
paid the value of 100% of their accumulated sick time, with a maximum cash payment limited to
$20,000. If prohibited by law, accumulated unused sick leave may not be paid to an Officer’s

beneficiaries or estate upon his or her death if that Officer was hired on or after May 21, 2010.

ARTICLE 26

RESERVED

ARTICLE 27

WORK-INCURRED INJURY

A. Employees who are injured, whether slightly or severely, while working, must make

an immediate report within eight (8) hours thereof to the Chief of Police or designee.
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B. Employees may not return to work without a certification from the attending
physician that they are capable of returning to work.

C. Any job-related illness or injury which in the opinion of medical experts, at the time
of the hearing, can be alleviated or improved to such an extent that the officer may return to full
duty within twenty-four (24) months from the onset of the injury or illness, shall entitle the
officer to be reinstated to full duty with all privileges, benefits and seniority, upon medical proof
of fitness for duty.

D. The employee agrees to reimburse the Township for any monies paid to him/her for
lost wages, pursuant to the Workers’ Compensation Law, so long as the Township continues to pay
the officer concerned his/her full regular pay, either as wages or as sick pay. In the event the
officer refuses to reimburse the Township temporary wage benefits, or enter in the contract, or
endorse his’her compensation check for lost wages to the Township, and the Township has been
paying the officer his/her full regular pay, then the Township may deduct such amount of

‘compensation payment from the officer’s regular pay.

E. Any monies received from Workers’ Compensation by the officer to compensate
him/her for a permanent disability shall be the property of the officer.

F. Any police officer acquiring an injury in the line of duty shall receive full pay,
privileges, and benefits to a maximum of three hundred sixty-five (365) days. Such sick leave shall
not be chargeable against the individual officer’s sick time. At the expiration of ninety (90) days of
continuous sick leave, from the date of initial injury, the officer shall provide the Township with
a certification from a licensed physician that the officer still suffers a disability and cannot
resume his/her full duty. The Township reserves the option to have the officer examined by a
licensed physician of its choice in order to determine the extent of disability and the individual
officer’s fitness to return to work. Such procedure shall or may be implemented at ninety (90)

days intervals until the expiration of three hundred sixty-five (365) days.
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G. In the event of a conflict between the officer, his expert and the Township and its
expert, the officer is entitled to a hearing in order to determine his/her fitness to return to duty and
his/her eligibility for retirement. The hearing shall be scheduled by the Township Manager,
giving the parties a reasonable opportunity to prepare. The hearing shall be conducted with a
liberal interpretation of the Rules of Evidence. The Township Manager shall render his/her
decision by vote within fifteen (15) days after the conclusion of the hearing.

H. Employees, while rendering aid to another community at the direction of their
superiors, or while rendering aid in another community, whether on duty or off duty, as long as such
conduct was within the scope and duties of a law enforcement officer, shall be fully covered by
Workers” Compensation and Liability Insurance and Pension as provided by State Law.

I. The determination as to whether or not an injury or illness was sustained in the
performance of duty shall be in accordance with the findings of the Division of Workers’
Compensation or, in the event that such findings are appealed to the courts, upon the findings of
the courts of the State of New Jersey.

. No charge against an officer’s sick time is to be made for any job-related injury or
verifiable job-related sickness.

K. At the expiration of one (1) year from the onset of the injury or illness, the parties are
entitled to not less than three (3) independent medical examinations and reports and a hearing in
order to determine the officer’s fitness to return to duty or retirement. Any non job-related illness
or injury, which in the opinion of the medical experts, at the time of the hearing, can be
alleviated or improved to such an extent that the officer may return to full duty within twenty-four
(24) months of the onset of the injury or illness, shall entitle him to be reinstated with full

privileges, benefits, and seniority, upon medical proof of fitness for duty.
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- ARTICLE 28

COLLECTIVE NEGOTIATIONS/FOP BUSINESS

A. During collective negotiations, authorized FOP representatives, not to exceed two
(2), shall be excused from their normal duties to participate in collective negotiations and shall
suffer no loss of pay or privileges thereby. The Township recognizes that any violation of this

clause is an unfair practice.

B. To maintain good order and to provide an atmosphere conducive to negotiations,
representatives from all parties hereto shall be limited in the number of representatives seated on

their respective collective bargaining committee.

C. The Township shall be limited to one (1) person per seat to a maximum of five (5)

seats on their respective collective bargaining committee.

D. The collective bargaining committee for the FOP shall have one (1) person per
scat to a maximum of five (5) seats, one of which may include a retained representative of the
FOP, who is not a police Officer. The FOP's right to representation or seating of an attorney on
their respective collective bargaining committee shall not be questioned. If any new class,
designation, or category of Officer is eventually included within the Police Department and the
FOP then becomes the collective bargaining agent for such designated group, then the collective
bargaining committee of the FOP shall increase by one (1) seat for each new category or group
included. It is understood, at the present time, that the FOP represents all superior officers
(Corporals, Sergeants-SGT1, SGT2, SGT3, SGT4/SFC, Lieutenants, and Captains) within the

Police Department. In the event that any one of these groups is no longer represented by the
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FOP, in the future, the number of seats in their respective collective bargaining committee shall

not be decreased below five (5).

E. The Township recognizes that the FOP has the sole and absolute right to
designate authorized representatives filling the seats on their respective committee and the proper

credentials shall be submitted to the Township upon their request.

F. The Township agrees to furnish to the FOP all public information concerning the
financial resources and assets of the Township. Further, the FOP shall have the right to review
the Township's annual budget, including worksheets, and the monthly summaries of all costs and
expenditures showing encumbered and unencumbered monies. All of the foregoing records and
information shall be made available to the FOP, during regular business hours, for examination

and reproduction. Reproduction costs shall be borne by the FOP.

G. Negotiations between the Township and the FOP for any successor agreements
shall commence no later than one hundred and fifty (150) days prior to the Township mandatory

budget submission date and in accordance with existing law.

H. FOP BUSINESS

1. The FOP President, Vice Presidents (1% and 2", Secretary and Treasurer
shall be released from duty with pay to run the monthly meetings during
their scheduled times, unless such release shorts the shift. If it shorts the
shift, then only the FOP President can be released. Any officer released
under this section is subject to recall in an emergency.

2. FOP Business leave may be taken in increments of one (1) hour or more.

3, In addition to the above release time, the FOP shall be allotted a bank of
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15 non-cumulative "FOP" days per year for which to conduct FOP
Business. Designated FOP representatives shall be granted the necessary
time off, without discrimination and with full pay, benefits, and privileges,
in accordance with State law, to conduct official FOP business. The
requested time off shall be submitted by the FOP President to the Chief or
his designee for approval.

In addition to the above non-cumulative bank of 15 days, six FOP days
will be designated for attendance at State FOP meetings. One FOP
member at the discretion of the FOP president shall be entitled to attend
said meetings.

FOP representatives shall receive leave without loss of pay for all
conventions of the State FOP based upon and in accordance with

applicable statutes.

Authorized representatives of the FOP, and/or its attorney, shall be permitted to visit

Police Headquarters and have reasonable access to the Township Manager and the Chief of

Police for the purpose of ascertaining whether or not this Agreement is being observed. This

right shall be exercised reasonably.

The Township agrees to recognize and support a uniform “Police Funeral Detail”

consisting of one (1) FOP member, representing the local Department (the Detail to be selected

by the FOP in its official capacity) to attend funerals in the state of law enforcement officers who

have given their lives in the line of duty. This member of the FOP shall be allowed off from an

assigned shift, with pay, unless a scheduling conflict exists. The Township shall supply the

officer, for his/her transportation in attendance of the funeral, with a marked patrol car.
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ARTICLE 29
DISCIPLINE
When disciplinary charges are filed against any officer, the officer shall be entitled to a
hearing pursuant to N.J.S.A. 40A:14-147. Such charges will be in writing stating the facts

which led to the recommended disciplinary action.

ARTICLE 30

DISABILITY AND DEATH BENEFITS

A. The Township shall continue in full force and effect a “Special Risk Accident Policy”
covering each member of the Police Department. Such Special Risk Accident Policy now and in the
future shall contain, at a minimum, a maximum accidental death benefit of Ten Thousand Dollars
($10,000) and, at a minimum, a maximum accidental dismemberment benefit in the amount of Ten
Thousand Dollars ($10,000), provided such injury is sustained while actually on duty under the
supervision of the policyholder (the Township) or while participating in fund raising drives, training
classes, tests, drills, or trial of a piece of apparatus connected directly with such duties. All riders to
the present existing policy shall be required and maintained by the Township, unless same are
involuntarily canceled. A copy of the Special Risk Accident Policy is annexed hereto and made a part
hereof.

B. In the event of an officer’s death, all accumulated or accrued sick time shall be paid
in accordance with Article 25 and, in addition, all vacation time, holiday pay, compensatory
time, and all other payments convertible to cash, less any amounts owing to the Township,
payable in accordance with the terms of this Agreement and as otherwise provided by the
Township, shall be provided to the officer’s beneficiary, in accordance with the officer’s Last

Will and Testament. In the event that the officer dies intestate, then all benefits payable shall be
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distributed to his/her survivors in accordance with the Laws of Intestacy in the State of New Jersey
(Title 3B:5-1, et seq.), unless the officer has designated the beneficiaries of the benefits hereunder by
filing a certificate naming them on a form to be provided by the Township and made a part of the
officer’s personnel file. Certificate changes re-designating the beneficiaries of the benefits hereunder
may be made by the officer at any time. All accumulated or accrued sick time, vacation time, holiday
pay, and compensatory time payable shall be calculated, determined, and pro-rated to the time of

death as though the officer had on that date retired.

ARTICLE 31
SENIORITY

A. All full-time police officers shall have seniority, for all purposes, over all part-time
employees. Seniority shall be determined from the first date of employment with the Township,
only for the purposes of determining entitlement to the level of longevity and the level of
vacation. All other seniority determinations (including but not limited to those relating to layoffs
and demotions) shall be based upon an Officer's service within the relevant rank.

B. In the event of layoffs, the officer with the least seniority shall be laid off. All
employees who are laid off shall have first right to be re-employed and the Township shall not
employ anyone as a member of the Police Department until all laid off members have been fully
reinstated to duty with all pay and privileges.

C. Seniority shall be applied in cases of layoffs and rehirings.

D. The right to re-hiring or reinstatement shall not be applicable to employees who are
dismissed or discharged during their probationary period.

E. Continuous employment services shall mean continuous employment by the

Township without breaks in service from year to year, except for annual vacation, earned sick leave,
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extended sick leave, service in the Armed Forces of the United States, authorized leaves of
absence up to one year, and any period the officer was not engaged on active duty as a result of
pending or finally determined disciplinary action, layoffs and time off as may be particularly
specified in this Agreement. The period of layoff shall not constitute a break in service, but the
period of layoff shall not be credited to the officer’s record for all related benefits.
F. To determine seniority for shift selections and command seniority only when

simultaneous promotions occur, the following calculations must be made:

L. Seniority will be determined by an officer’s composite score consisting of a
written test, oral board, seniority, and job performance.

2. After the calculations are complete and a tie exists at Step #1, the officer’s
written test score would determine seniority.

3l If a tie exists at Step #1 and Step #2, then the officer’s date of hire will

determine who is senior in that rank.

ARTICLE 32

BILL OF RIGHTS

A. Members of the Police Force hold the unique status as public officers in that the
nature of their office and employment involves the exercise of a portion of the police powers of the
municipality.

B. The wide-ranging powers and duties given to the Department and its members
involve them in all manner of contacts and relationships with the public. Out of these contacts may
come questions concerning the actions of the members of the Police Force. These questions may
require investigations by superior officers. These investigations are to be conducted in a manner

which is conducive to good order and discipline. Any investigation shall follow a procedure
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which is in compliance with the Law, Statutes, Ordinances, case decisions, and as outlined
herein, giving just due to the rights of the parties involved and consistent with due process.
Whenever a law enforcement officer is under investigation or subject to interrogation by a law
enforcement agency, for any reason which could lead to a disciplinary action under N.J.S.A.
40A:14-147, the interrogation shall be conducted under the following conditions:

1. The member shall be immediately informed of the nature of the investigation
before any interrogation commences.

2. If the informant or complainant is anonymous, then the officer shall be so
advised. Sufficient information to reasonably apprise the member of the allegations must be
provided.

3. If it is known that the member of the force is being interrogated as a witness
only, he/she shall be so informed at the initial contact. But, if the member is the subject of a
disciplinary investigation, he/she shall have the opportunity to obtain representation by an
attorney and/or by the FOP in accordance with this Article.

4. All complaints against or concerning a law enforcement officer shall be
memorialized in writing. The written memorialization shall be in report form, serialized, marked with
the date and time of receipt, and forwarded to the Chief of Police. Unsubstantiated or unfounded
complaints may be maintained provided they are noted as being without foundation. No such
complaints shall be used in any evaluation or in any discipline of the officer for any reason.

5. Interrogation sessions shall be for reasonable periods. The officer being
interrogated shall be allowed telephone calls, refreshments, and meals.

a. In matters which are purely disciplinary in nature, the law enforcement
officer may request a suspension of the interrogation for up to twenty-four (24) hours, which request
shall be granted. At the time and place designated for continuance of the interrogation, the law

enforcement officer may be represented by an attorney or an FOP representative and shall be
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prepared to respond to the interrogation. The officer may be required, at the resumption of the
interrogation, to submit a written or supplemental report, of the type ordinarily required under
Department Rules and Regulations, detailing his/her knowledge of facts regarding the allegations. A
written report may be obtained from the police officer only when the allegations arise out of his/her
employment.

b. Nothing herein shall be construed to prevent the investigating officer from
informing the member of the possible consequences of his/her act. If the refusal to answer questions
in non-criminal matters may result in disciplinary action against the officer, then he/she shall be so
advised.

6. If the investigation or interrogation of a law enforcement officer results in a
recommendation of some action, such as demotion, dismissal, transfer, loss of pay, reassignment, or
other similar action which would be considered a punitive measure, then before taking such action,
the law enforcement agency shall give notice to the law enforcement officer that he is entitled to a
hearing on the issues pursuant to N.J.S.A. 40A:14-147.

7. The officer or his/her attorney shall be provided with all reasonable discovery
by the Township or the Department provided such demand is made within seven (7) days of the
officer’s receipt of charge.

8. The hearing shall be conducted by the Township Manager. If the Township
Manager is in conflict, in any respect, or unavailable then, and in that event, the hearing shall be
conducted by a person impartial to the issues, who shall be appointed by the Township Council. The
officer or his/her representative must state the conflict and request the removal of the Township
Manager at least seven (7) days prior to the hearing provided the basis of such objection is within
his/her knowledge at that time. The Hearing Officer shall not have participated in any stage of the

investigation or interrogation other than in a purely ministerial role.
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9. The Hearing Officer shall render decisions as soon as possible. In the event
that a verbatim recording was made of the disciplinary hearing, and in the event a transcript was
prepared, then the Hearing Officer shall render his/her decision within twenty-one (21) days after
receipt of a transcript of such proceedings.

10. Any decision, order or recommendation for action resulting from the hearing
shall be in writing and shall be accompanied by findings of fact and a certification that the transcript,
if one was ordered, was received by the Hearing Officer. A copy of the decision or order,
accompanying findings and conclusions, along with any written recommendations for action, shall be
delivered or mailed promptly to the law enforcement officer concerned and his/her attorney.

11. In the event of a grievance, an employee or police officer may represent
him/herself or may be represented by the FOP, a fellow worker, or an attorney.

12. a. Upon prior notice and authorization by the Chief of Police or designee, all
officers shall have access to their individual personnel file. Any such request shall not be
unreasonably denied.

b. No law enforcement agency shall insert any adverse material into any file
of the officer, unless the officer has had an opportunity to review, sign, receive a copy of, and
comment in writing upon the adverse material, unless the officer waives these rights.

¢. The officer shall have the right to respond in writing to any complaint,
negative report, or disciplinary warning entered into his individual personnel file, and said response
shall also be placed in the officer’s individual personnel file within ten (10) days of placement in file.

d. An officer may exercise his/her right to review his/her file and to initial
and date each document contained therein. Should any document which predated the officer’s review
of the file be entered or proposed to be entered in any hearing, which document does not contain the
officer’s initials and date, all negative inference may be drawn by the Hearing Officer as to the

document’s legitimacy and timeliness.
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13. When disciplinary charges are filed against any officer, the officer shall be
entitled to a hearing pursuant to N.J.S.A. 40A:14-147. Such charges will be in writing stating the
facts which led to the recommended disciplinary action.,

14. The parties hereby acknowledge that the terms and conditions of N.J.S.A.
40A:14-147 shall govern and control in any areas either not addressed within the preceding

paragraphs of the Bill of Rights which, if covered, conflict with the statutory language.

ARTICLE 33

MISCELLANEOQUS WORKING CONDITIONS

A. Any new rule or modification of present negotiable rules regarding the working
conditions of police officers shall be submitted to the FOP no fewer than ten (10) days prior to
its introduction before the governing body, except in emergency. All new rules and modification
of present rules regarding the working conditions of police officers shall be negotiated with the
majority representative of the FOP prior to their establishment.

B. The authorized representative of the FOP shall be entitled to act for and to negotiate
agreements covering all employees in the unit and shall be responsible for representing the
interest of all such employees without discrimination and without regard to employee
organization membership.

C. This Agreement shall supersede and prevail in all instances where this Agreement
conflicts with other rules, procedures, and ordinances of the of the Township. Where this
Agreement is silent, then the rules, procedures, and ordinances of the Township shall prevail.

D. The Township shall pay the cost of or provide each officer with equipment which
shall be used by the officer in his/her daily work routine as follows:

1. Flashlights;
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2. Flashlight batteries; and

3. Pens.

E. The Township and the FOP hereby agree and recognize that the safety of the
members of the Police Force is paramount and of major concern. No police officer may be required
to use or operate a vehicle which is not in safe operating condition. No officer shall be disciplined for
his refusal to operate a police vehicle which is not in safe operating condition.

1. In the event the Township is unable to purchase a new police vehicle being
designed by the manufacturer as a “police packaged vehicle” or with a similar designation or
meaning, then the Township shall obtain a vehicle which is comparably equipped.

F. Each marked police vehicle shall be equipped with prisoner cage protection. While
transporting prisoners, no police officer may be required to use nor shall he/she be disciplined
for refusal to operate a vehicle without prisoner cage protection.

G. All police officers traveling outside the Township, on official business, shall be
entitled to use a Township vehicle, if available. If no Township vehicle is available, the employee
shall be reimbursed for the cost of tolls, parking, and mileage per the policy set forth in the Personnel
Policy and Procedures Manual for use of his/her own personal vehicle.

H. The Township agrees that it shall budget sufficient funds for the replacement of the

following equipment which shall be maintained in good working order in each police patrol

vehicle:
1. One (1) helmet with detachable face shield:
2. Flares; and
3. Fire extinguishers.
L. The employer will provide a bulletin board, in a conspicuous location in Police

Headquarters, for use by the FOP, for posting notices concerning FOP business and activities.

All such notices shall be posted only upon the authority of the officially designated FOP
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representatives and shall not contain any salacious, inflammatory, or obscene material.

I When a retired Superior Officer is subpoenaed to testify concerning a matter he/she
worked on for the Township prior to retirement, the Officer shall be compensated at the rate paid to
the Officer at the time of his/her retirement for the hours worked in preparing and presenting

testimony under Township supervision.

K. All of the contractual benefits, including but not limited to health insurance benefits,
that relate to husband and wife relationships shall be extended to Officers in State recognized civil

unions or same sex marriage.

ARTICLE 34

SERGEANT FIRST CLASS PATCH

Officers who have attained the rank of Sergeant 1st Class will be authorized to wear an
approved patch on their uniform sleeves designating same, the cost of which shall be borne by

the Officer or the Union.
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ARTICLE 35
DURATION

THIS AGREEMENT shall be in full force and effect as of January 1, 2023 and remain
in effect to and including December 31, 2027.

The parties agree that negotiations fmor a successor agreement and modifying, amending,
or altering the terms and provisions of this Agreement shall commence no later than one-hundred
and twenty (120) days prior to the date on which this collective bargaining agreement is to
expire. At least three (3) negotiation sessions must take place before either party can file for
Interest Arbitration with the New Jersey Public Employment Relations Commission (PERC).
The terms of this Agreement and all practices shall remain in full force and effect until said
successor agreement is reached.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals at South

Brunswick Township, New Jersey, the day and year first above written.

'SOUTH BRUNSWICK SUPERIOR TOWNSHIP OF SOUTH BRUNSWICK
OFFICERS ASSOCIATION
FOP LODGE 51
>
A WA
FRANK LOMBARDO BRY" =‘§1 /A€ e
FOP LODGE 51 PRESIDENT TOWNSHIP MANAGER
Date: \\\’?—] 2OLS Date: ///Z//Zazﬂ
A@;D /A, Aeylon
MI?HAEL KUCHMA BARBARA NYITRAI
FOP LODGE 51 TREASURER TOWNSHIP CLERK
Date: U /‘L/zoz'} - Date: ///Z//ZO 23
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EXHIBIT A
Patrol

Shift Time Start Time End Differential Paid

1 10:00 p.m. 8:30 a.m. 5%
2 6:30 a.m. 5:00 p.m. 0
32:00 pm. 12:30 a.m. 3%
Traffic

Shift Time Start Time End Differential Paid

1 None None. 0
26:00am. 3:15p.m. 0
311:00 am. 8:15 p.m. 3%

Investigations

Shift Time Start Time End Differential Paid

1 None. None 0
2 8:00 am. 5:15 p.m. 0
3 1:45 p.m. 11:00 p.m. 3%

Command (Lieutenants and Captains)

Shift Time Start Time End Differential Paid

33:00 p.m. 11:00 p.m. 3%

511:00 a.m. 7:15 p.m. 3% (but starts at 2 p.m. like
the patrol shift)

6 12:00 p.m. 8:15 p.m. 3% (but starts at 2 p.m. like
patrol shift)

77:00 p.m. 3:00 am. 3% 7 p.m. - 11 p.m,;

5% 11 p.m. -3 am.
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EXHIBIT B

540 Ridge Road
Monmouth Junction, NJ 08852

ORDINANCE 2022-37

An Ordinance Authorizing Positions and Providing for a Pay Plan for Employees of the
Superior Officers Association, Fraternal Order of Police, Lodge 51, of the Township of

South Brunswick, County of Middlesex, State of New Jersey.

BE IT ORDAINED BY THE TOWNSHIP COUNCIL OF THE TOWNSHIP OF SOUTH
BRUNSWICK, COUNTY OF MIDDLESEX, STATE OF NEW JERSEY, as follows:

The Compensation Plan for Officers of the South Brunswick Police Department pursuant to the
executed 2023-2027 Contract between the Township and the Fraternal Order of Police (FOP),
Lodge 51, be and is hereby established as follows:

SOUTH BRUNSWICK TOWNSHIP

FRATERNAL ORDER OF POLICE (F.O.P.) Contract

Calendar years 2023-2027

Corporal Salary based on 7.5% over PFC

| - 2023 | 2024 | 2025 2026 2027
‘Corporal 153,452.00 | 159,542.00 | 165,846.00 | 172,371.00 | 179,123.00

Sergeant 1% Year 157,288.00 | 163,531.00 | 169,992.00 | 176,680.00 | 183,601.00
Sergeant 2™ Year 161,220.00 | 167,619.00 | 174,242.00 | 181,097.00 | 188,191.00
Sergeant 3™ Year 165,251.00 | 171,809.00 | 178,598.00 | 185,624.00 | 192,896.00
Sergeant 4" Year — 1% | 173,514.00 | 180,399.00 | 187,528.00 | 194,905.00 | 202,641.00
Class
Lieutenant 190,865.00 | 198,439.00 | 206,281.00 | 214,396.00 | 222,795.00

' Captain 214,723.00 | 223,244.00 | 232,066.00 | 241,196.00 | 250,644.00

| Lieutenant + OEM [ 192,774.00 | 200,423.00 | 208,344.00 | 216,540.00 | 225,023.00 |

Any prior ordinance affecting the salaries for the position titles listed herein is hereby repealed.

This ordinance shall take effect at the earliest date permitted by law and upon the execution of the contract

as provided herein.

The above ordinance was introduced and passed on first reading at a meeting of the Township Council of the Township
of South Brunswick held on November 22, 2022. It will be considered on second reading and final passage at a
meeting of the Township council of the Township of South Brunswick to be held either: (1) at the Municipal Building,
Monmouth Junction, New Jersey; or, if that is not possible, (2) via video conference at 6:00 p.m. on December 13,
2022. If the meeting is held via video conference, an electronic link to the meeting will be made available to the
public at www.sbtnj.net no later than noon on the day of the meeting. In either case, the time of second reading and

final passage any person having an interest therein will be given an opportunity to be heard.

RESULT: ADOPTED [UNANIMOUS]
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